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Ask for Passage without Crippling Amendments 


Quick Action Needed for Labor Reform in Senate 


Teamster News Service 

Organized Labor, which suc- 
cessfully lobbied in the House of 
Representatives for passage of 
Labor Law Reform last year, 
may see its dreams evaporate 
into smoke unless quick action 
is taken to encourage the U.S. 
Senate to enact the Labor Re- 
form Act of 1978, S. 2467. 

Already, the Senate Commit- 
tee on Human Resources has 
watered down the House- 
passed version, urged on by 
anti-labor big business lob- 
byists (See box on page 7 for 
comparison of House and Sen- 
ate versions). It’s also impor- 
tant to note that when the bill 
emerged from the committee, 
it carried a new bill number. 
First known as H.R. 8410, S. 


1883 has become S. 2467. 

More crippling amendments 
could result from Senate debate 
on the measure, expected in 
late February or early March, 
unless Teamsters let their 
senators know where they 
stand. 


Should a filibuster on the © 


Senate floor occur, it will take 
60 pro-legislation votes to 
break the impasse. So what 
each Teamster says in his let- 
ters to his senators will make a 
crucial difference in passage or 
defeat. . : 

In the end, Teamsters and 
other working Americans can 
win, when the two versions, 
House and Senate, are recon- 
ciled in conference commit- 
tee—if workers make their 


voices heard now. 

Teamsters union members 
can be the vital link. With two 
million in our ranks and mill- 
ions more in Teamster 
families, we can make the vital 
difference between success and 
failure. 

Write your Senators. Urge 
them to give active support toS. 
2467, and oppose weakening 
amendments and filibusters. 
Phone them, telegram them, 
visit them—but let them know 
Labor Law Reform is a gut 
issue to you as a constituent. 

If you have already written, 
let them hear from you again. 
Non-union employers have 
reached the point where they’re 
forcing their workers to write 
letters in opposition to the bill. 


The Humphrey-Hawkins Bill 
Bears Close Watching, Too 


While our immediate na- 
tional concern is to push for 
passage of the Labor Law Re- 
form bill by the U.S. Senate, 
there is another piece of impor- 
tant legislation that we should 
be following closely, too—the 
Humphrey-Hawkins Full Em- 
ployment and Balanced 
Growth Act (H.R. 50). 

The bill was approved by the 
House Education Committee on 
February 14. It should come up 
for a House floor vote late this 
month or next month. 

The bill has been somewhat 


watered down. But it is still im- 
portant legislation. It would set 
a public policy goal of reducing 
the nation’s overall jobless rate 
to 4% by 1983 and adult unem- 
ployment to 3%. It provides a 
framework for coordinating 
monetary and fiscal policies 
and programs to achieve sus- 
tained and balanced economic 
growth. | 

Its four major goals as out- 
lined by Charles Schultze, 
chairman of the President’s 
Council of Economic Advisers, 
are: 


TARP 


art O'Flanagan 
DIRECTOR 


JOINT COUNCIL, NO. 7 HAS IN OPERATION A 
PROGRAM TO COMBAT THE DISEASE OF 
ALCOHOLISM IN THE TEAMSTERS MOVEMENT 


lf your job, health, family situation or financial status is 
being affected by the disease of alcoholism and you desire 
help, we strongly urge you to take advantage of the assis- 


tance that is available to you. 


The program is called Teamsters Alcoholic Rehabilita- 
tion Program (T.A.R.P.), and is located at 275 Valencia St., 
San Francisco, California 94103. The telephone number is 
(415) 626-3514 or (415)621-2454 and is in operation twenty- 
four hours a day, seven days a week. All inquiries about the 
program will be held in the strictest confidence. 
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e It reaffirms and 
strengthens our national pur- 
pose of providing job oppor- 
tunities for all those who are 
able and willing to work; 

e It sets forth a national pol- 
icy of achieving reasonable 
price stability; 

e It explicitly recognizes the 
need to combine overall fiscal 
and monetary measures with 
structural economic programs 
and reforms; 

e It substantially improves 
the procedures by which na- 
tional economic policy is for- 
mulated and coordinated. 

We shall keep you posted on 
the progress of this bill in future 
issues. But in case you hear that 
the bill is moving before you get 
the next issue of this paper, we 
trust you’ll know that to do 
—put pressure on your Con- 
gressmen like you did on Labor 
Law Reform. 
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Analysis— 


Revisions in the CPI 


By Harry Poliand 
Economist, Joint Council Nos. 7-& 38 

Some important changes in the Consumer Price Index issued 
by the Bureau of Labor Statistics will be introduced in February, . 
1978. There are three principal changes: 

1. The Bureau of Labor Statistics will temporarily publish two 
indexes for Urban Wage Earners and Clerical Workers. The older 
index which is currently being used will be discontinued with the 
June 1978 statistic. The revised index which commences in 
January 1978 (the Consumer Price Index for Urban Wage Earners 
and Clerical Workers—Revised Series based on 1972-1973 Con- 
sumer Expenditure Survey ) will reflect an updating of the “‘mar- 
ket basket’”’ of goods and services on which the index is based. 
The older index reflects spending patterns based on a 1960-1961 
survey. The revisions reflect expenditures in the 1972-1973 period. 

2. Another new index is being published commencing with the 
month of January, 1978. It is called ‘“‘The Consumer Price Index for 
All Urban Consumers, U.S.”’ This new index in addition to includ- 
ing wage earners and clerical workers will be calculated from the 
budget expenditures of self employed, unemployed, retirees, 
salaried workers and professional workers. 

3. A separate Consumer Price Index has been issued for San 

(To Page 5) 


JC 7 Executive Board 


Supports Striking Miners 


The executive board of Joint 
Council No. 7, at its February 
meeting, unanimously expres- 
sed its support for the striking 
United Mine Workers of 


‘behind these fellow trade union- 
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The April meeting of 
Joint Council No. 7 will be 
held Tuesday, April 4, at 
1269 Howard St., San 
Francisco. 


America. | 
Members are urged to rally 


ists who are fighting for their 
union—and their lives. 








Elorduy Is Reappointed 
To State Welfare Body 


Mike R. Elorduy has been 
reappointed by Gov. E@mund 
G. Brown,.Jr., to the State In- 


dustrial Welfare Commission. 


If the appointment is approved 
by the State Senate, it will be 


Elorduy’s third term with the 


Commission. 


Elorduy was first appointed 


to the IWC in 1970 by Gov. 


Ronald Reagan. Previous to 
that, he served since the ’50s on 
the IWC Wage Boards. 

Elorduy was secretary- 
treasurer of Local 857 in 1945 
until he moved in 1960 to serve 
the Teamsters State Cannery 
Council full time in 1960 as 
secretary-treasurer, a position 
he still holds. 


Union Health Services 
Offering Podiatric Care 


Terry L. Olson, practice ad- 
ministrator for Union Health 
Services Center at Oakland, 
announces that they are now of- 
fering podiatric care in addition 
to the present dental orthodon- 
tic and optometric services. 

‘Under most medical insur- 
ance programs, they will be ac- 
cepting what the plan pays for 
those covered services as pay- 
ment in full. Substantial sav- 
ings may still be realized 


Mime Troupe 


Is Auditioning 


The San Francisco Mime 
Troupe is holding auditions for 
black performers on April 1. 

The Mime Troupe is looking 


_ for multi-talented black per- 


formers, musicians, and writ- 
ers. Anyone interested should 


contact Joan Mankin or Brian 


at 285-1717 in San Francisco. 
The Troupe tours interna- 
tionally, and is the oldest thea- 
ter company in the Bay Area. 
Its plays are vocal political 
comedies and are collectively 
written by its members. 
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through their office for non- 
covered services, and non- 
covered members and retirees, 
Olsons says. 

It is estimated that seven out 
of every 10 people in the U.S. 
have foot or foot-related prob- 


lems at some time in their lives. 


that require medical attention. 
The podiatrist is the specialist 
who treats deformities and 
diseases of the feet including 
infections, ingrown nails, ham- 


-mertoe & bunion deformities; 


injuries such as fractures, torn 


ligaments, and industrial acci- 


dents; flat feet and postural 
problems related to the feet; 
many systemic diseases such 
as gout, diabetes, and arthritis 
which may appear in the feet. 
All will be treated by the Union 
Podiatry Group. ac 

Their office will offer surgi- 
cal correction for some of these 
problems on an out-patient, 
ambulatory basis, eliminating 
costly hospitalization and wage 
losses. 

Local unions that would like 
their members to enjoy this 
new service may contact Olson 
directly at 568-6272 or call Dr. 
Stephen M. Ross at 568-4490. 


Last Day of Registration: May & 





Page 2 Northern California Teamster 
March, 1978 


The Myth of the “‘Wage-Price’ Spiral 


Writing in the Oakland 
Tribune, February 19, colum- 
nist Gus Tyler punctures the 
myth of the ‘‘wage-price 
spiral,’ the theory that higher 
wages are reflected in higher 
prices that, in turn, push people 
into getting still higher wages 
that lead to higher prices 
... ad infinitum. 


Since wages are a production 
cost, the dogma contains a par- 
tial truth, Tyler admits. But 
since it is only a small piece of 
the truth, if the dogma is read 
as the full truth, it becomes an 
untruth, he says. 


Tyler continues: 
‘For one, the notion is always 


referred to as the ‘wage-price 
spiral’ and never as the 
‘price-wage spiral.’ Underlying 
this slight semantic difference 
is a huge subliminal difference. 
The unstated assumption is that 
the upward spiral begins witha 
‘wage’ rise, not with a ‘price’ 
rise. 

“Yet the facts. for 1977 sug- 
gest that prices will rise even 
while labor’s contribution to the 
economy should be causing 
prices to drop. Research 
Director Rudy Oswald comes 
up with two striking figures for 


the year 1977. During that year, 


worker productivity rose by 
almost 3 percent (2.9 percent to 
be exact). But real compensa- 


tion (‘real’ means that there is 
an allowance for inflation) rose 
by less than 2 percent (1.7 per- 
cent to be exact). 

‘‘In plain language, this 
means that the worker in 1977 


was adding about 3 percent 


more per man-woman hour 
worked but was only getting 
back less than 2 percent per 
hour. That should have brought 
prices down since the labor cost 
per unit was going down. 

‘But prices rose by 6.8 per- 
cent over a 12-month period 
ending December 1977. Ob- 
viously ‘wages’ were not the 
reason since ‘wage’ increases 
did not even keep up with pro- 
ductivity.” 


Adult Center Seeking Tutors 


The Adult Learning Center of 
San Francisco needs more vol- 
unteer ‘tutors immediately for 
its expanding evening pro- 
gram. The Center, located at 
2940 16th Street, offers instruc- 
tion in Basic Reading and Math 


skills,, English for the foreign ~ |=: 


born, High School Equivalency, 
Examination subjects, and 
employment and training pro- 
gram test preparation. 

Tutors volunteer two to four 
hours per week and need have 
no prior teaching experience. 
The most important qualifica- 


tion for tutoring is the desire to - 


help another learn basic skills 
or pass a test which can open 
employment opportunities. 


Consumer Unit 
Roams Around 


San Francisco 


Have you been ripped off? 

e Did you take your car toa 
repair shop and get it back run- 
ning worse than before? 

e Did you buy a piece of fur- 
niture that lost its stuffing 
within a week and now the store 
won’t fix it? 

e Have you been harassed at 
work by a collection agency? 

If you feel cheated, for any 
reason, perhaps the Consumer 
Fraud Unit can shelp you. And 
in San Francisco, its 
Complaint-Mobile will be in 
various neighborhoods to dis- 
cuss your complaint and help 
resolve it. 

Its staff speaks Chinese and 
Spanish. 

The Complaint-Mobile unit 
will be at the following locations 
and days from noon to 3 p.m.: 

At the Civic Center on March 
13, 20 and 27. 

At 24th.and Mission on March 
15, 22 and 29. | 

At Stockton and Jackson on 
March 16 and 30. 

At 5th and Clement on March 
23. 

At 3rd and Palou on March 17, 
24 and 31. 


Many potential students work 
or care for children during the 
day. The Learning Center is in- 
creasing its evening indi- 
vidualized tutoring program to 
help meet the needs of the 


Local 78 
Regular membership 
meeting will be held April 
17, 1978 (instead of April 
24). 
William F. York 
Secretary- Treasurer 


Local 468 

The March General 
Membership Meeting will be 
held Sunday, March 19, 
1978 at 10:00 a.m. at 
Teamsters Local No. 853’s 
Hall, 8055 Collins Drive, 
Oakland, California. 

The April General Mem- 
bership Meeting willbe held . 
Monday, April 17, 1978 at 
10:00 a.m. at Teamsters 
Local No. 853’s Hall, 8055 
Collins Drive, Oakland, 
California. | 

M. H. Joseph 
Secretary- Treasurer 


Local 439 

Regular membership 
meeting will be on the 3rd 
Wednesday, March 15, 
1978, at 8:00 p.m. 

The third and final read- 
ing on the Resolution pro- 
posed by the Local Union 
Executive Board that Sec- 
tion 17 of the By-laws be 
amended to provide that the 
Local Union Executive 
Board shall have the power 
to waive, on a non- 
discriminatory basis, the 
payment of delinquent dues 
and/or reinitiation fees for 
good cause shown will be at 





community. 

For further information 
about becoming a volunteer 
tutor, evenings or days, call 
The Adult Learning Center at 
863-3726. 


the March 15, 1978, Gen- 
eral Membership Meeting 
and the vote on the Reso- 
lution will be conducted 
thereafter. 


Local 256 


Members who attended 
the Special Called Meeting 
on January 13th, 1978, 
voted to increase the as- 
sessment from $7.00 to 
$19.00, commencing 
January 1st, 1978, in addi- 
tion to the $21.00 dues each 
month. 

The dates for the ist 
Quarter Membership 
Meetings of 1978 are: 


Thursday, January 26th, 
1978 

Thursday; February 23rd, 
1978 

Thursday, March 23rd, 
1978 


All Meetings will be held 
at Sailors Union of the 
Pacific Building, 3rd Floor, 
450 Harrison Street, San 
Francisco, California, at 
8:00 p.m. 

All Dues and Assess- 
ments payments must be 
received at Local No. 256 
Business Office on or be- 
fore the last business day of 
the current month by 5:00 
p.m., as per Article 
X-Section 5 (c) of the In- 
ternational Constitution. 

George Dillon 
President and 
Executive Officer 
Albert Velez 
Secretary-Treasurer 
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Appointment 

Al Maderos, president of the 
East Bay Teamster Retirees, 
has been named California 
Coordinator 
for the Con- | 
cerned Seniors 7 
for Better 
Government. 
He will mobi- 
lize state sen- 
iors groups to 
work in tan- | 
dem towards 
specified 
goals. | 

The CSBG is 
a Washington, D.C.-based or- 
ganization dedicated to effect- 
ing positive change in social 
security, national health insur- 
ance and other areas directly 
affecting the nation’s senior 
citizens. 

Western States Conference 
Director M. E. ‘‘Andy’’ 
Anderson commented: ‘‘We 
are especially pleased that a 
person with the drive and qual- 
ities of our own Al Maderos will 
be responsible for putting to- 
gether a coalition of retirees 
who can and will improve the 
quality of retirement life and 
expectations.”’ 

CSBG is planning to have vi- 
able organizations established 
in 37 states across the country 
by this spring, up from a cur- 
rent list of 27. 

While CSBG affiliates boast 
both union and non-union re- 
tiree organizations, large 
thrust is expected to be given to 
issues important to labor or- 
ganizations and the members 
they represent, both working 
and retired. 


Maderos 


Moving On 
Among appointments re- 
cently announced: Nick 
Bandur as vice president for 
Local 256; Trustees Tom 
Williams for Local 490, Joe 


Igler for Local 216, and John > 


Connolly for Local 265; and Al 
Andrade as organizer and busi- 


ness agent for Local 980. 


Retirement . 

Local 265 Trustee Ed Linehan 
has exercised his retirement 
rights. 

Ed, born in San Francisco 
, september 2, 
1906, went to 
s the Star of the 

sea Elemen- 
tary School. 
' Like most kids 
at the time, he 
had to earn a 
living while 
going to 
school. 

His first job 
was driving 


Linehan 


horse-cart for a grocery store 
and graduated to a Model T 
truck for United Parcel Service 
where he worked until 1935. 

It was then he joined Teams- 
ters Local 265 and drove for Yel- 


Teamsters on the Move 


Compiled by Dorothy Keane 





low Cab from 1935 to 1976. 

Ed became a trustee for 
Local 265 in 1967 and served in 
that post until his retirement 
this year. 

Ed and his. wife, Isabel, 
raised two children of their own 
and also raised 160 foster chil- 
dren all in all. 


in Memoriam 


Local 85 Business Agent Bob 
Sick died in Redwood City Feb- 


_ ruary 20. 





Mr. Sick joined Local 85 in 
December, gygecx : 
1947, after) @ 

serving in the | 
Merchant} 
Marine inj 
World War II. | 
He was ap- 
pointed Wel- | 
fare Coor-'| 
dinator by then 
Secretary 
Manager Tom | 
Burke in Janu- 
ary, 1962. 


Later, Mr. Sick held the of- 
fices of trustee and vice- 





Sick 


president until January, 1974, 


when he was elected business 
agent. 

His experience, first as a 
lumber truck driver and later in 
the health-welfare-pension 
area, was invaluable to his fel- 
low officers and members. In 
his four years as business 
agent, he proved most effective 
in negotiating lumber and other 
contracts and in the handling of 
grievances for members. 

Mr. Sick is survived by his 
wife, Leora; daughters Judy 
Claus and Cindy Morse; sons 
Bob, Jr. (a member of Local 85): 
and Mark; his mother, Helen, 
and brother, Herb (also a 
member of Local 85). 

The family has expressed the 
wish that anyone so desiring 
make a donation to the Ameri- 
can Cancer Association in Mr. 
Sick’s memory. 


Magic Kingdom Club 


The Magic Kingdom Club has 
three new vacation plans for 
Disneyland this year. Plans are 
subject to space availability, so 
MKC members who are in- 
terested should immediately 
contact their local unions for 
more information or write to 
Magic Kingdom Club Travel 
Center, P.O. Box 4180, 
Anaheim, CA 93803. 





No Breakdowns Here 


Prominent lawyer Edward 
Bennett Williams tells of the 
questionnaire his law office had 
received from a Federal 


agency. The last question was: 


‘State the names and address- 
es of all professional em- 
ployees broken down by sex.”’ 
Replied the office manager: 
‘‘None—our problem is al- 
coholism.”’ 





Guerra Retires after 47-Year Service 


Chris Guerra, member of 
Teamsters Local 655, has re- 
tired from Fleming Foods 
warehouse at Fremont after 47 
years of service. 

Guerra was the very first 
man hired on the East Bay by 
the firm, then known as Kockos 
Brothers. 

A sign of the esteem he 
earned from his employer was 
the fact that his fellow-workers 
were given time off to honor 
Guerra at a party at the ware- 
house during working hours. 

Management was at the 
party too, to award Guerra with 
a service pin and a gold-plated 
pocket watch. His Brother 
Teamsters presented him with 
cash contributions and a cake. 

Off the job, Guerra served his 
community in various 
capacities; but his greatest joy 
was in serving as a volunteer 
fireman. 

Now Guerra looks forward to 
more community work and 
time with his wife Raphaela, 
son Jack, and daughter Kath- 
leen. 


WCT Calls 


Workshop 
In Hawali 


M. E. Andy Anderson, IBT 


vice president and Interna- 
tional director, has issued a 
formal call for the Western 
Conference of Teamsters 
Workshop at the Hyatt Regency 
Waikiki, Honolulu, Hawaii. 

Registration of delegates will 
take place April 21 and 22. 

A City of Hope Dinner will be 
held April 23. 

A general session convenes 
9:30 a.m., Monday, April 24, 
and workshops are scheduled 
through Friday, April 28. 


U.S. Embassy 
ls Looking For 
Paine Relatives 


The American Embassy is 
looking for surviving relatives 
of the late Frank Paine, born 
1902 in Romania, died in Paris, 
France, December 1976. 

Mr. Paine’s last known ad- 
dress in the United States was 


519 Ellis Street, San Francisco 


Anyone who knows the 
whereabouts of any of Mr. 
Paine’s children or other rela- 
tives is requested to contact: 

American Embassy 

Office of American Services 

2, Avenue Gabriel 

75328—Paris, Cedex 08 

France 
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WITH BEST WISHES—Watching Judy Hinch cut the cake at Chris 
Guerra’s retirement party are, from left, Day Shift Steward Fred 


Sanchez, Jr., 


Day Shift Safety Committeeman John Gutowski, 


Guerra, Joint Council 7 President Jack Goldberger, and Swing Shift 


Steward Chris Cunha. 





AUDIENCE WITH KING—When Rudy Ortega, Local 960 exec- 
utive officer, was in Madrid to referee the December title bout be- 
tween bantamweight champ Carlos Zarate of Mexico City and 
challenger Juan Rodriguez of Madrid, he also got to meet and 
shoot the .breeeze with King Juan Carlos of Spain. “He’s a real 
fight fan,” Ortega says, who now has refereed 13 title bouts 


in various parts of the world—all on his own time. 


How Do You Measure Up 
As an ‘American Family’? 


According to a study recently 
released by the Detroit Bank 
and Trust Company, the aver- 
age American family of four: 

e Has an annual income of 
$15,858. 

e Has a net worth of $38,200 
on paper with $24,035 of that 
amount represented by equity 
in their home. 

e Has a home which won’t be 
fully paid off for 27 more years. 

e Has household furnishings 
worth on paper $6,500. 

e Has $50 in cash on hand, 
$250 in checking accounts, 


about $1,500 in savings ac- 
counts, and $300 in U.S Bonds. 

e Owns no stocks, bonds, or 
other investment vehicles and 
is not involved in any business 
venture. 

The Detroit bank has con- 
ceded that for most Americans 
facing both continuing inflation 
and increasing family de- 
mands, it is difficult to stay 
ahead. For many, it’s just about 
impossible to stay even. 
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Point of View 





A Teamster All the Way 


By Charles ‘‘Mike’’ McCree 
Member, Local 78 


Me, 20 years old and I’ve been stabbed nine 
times, been in car wrecks and fights, my dog’s 
been shot by cops and I’m in the hospital again. 
This time | got shot by some jerk in the back, and 
as a result | am now paralyzed from the waist 
down. 

I've been in the hospital going on four months. 
(Mike has been released from the hospital 
since.—€d.) | am now classified as a paraplegic, 
a “type” of people. There are so many of “us” in 
the United States that they have set up places for 
help, aides, recreation facilities and various other 
organizations to benefit “us.” 

When it first happened | went through a 
traumatic emotional period. | thought | would kill 
myself, or leave everybody and thing that | know 
and love to go live out my life as best | can 
wherever | can. 

LIFE, ALL MY LIFE has been filled with chal- 
lenges of all kinds. As soon as | was hit with one | 
tackled it with all | had and always came out all 
right. | wouldn’t know to call them lucky to over- 
come them or unlucky that they happened. 

lt seems to me that whenever | stand up, 
something is always knocking me down. Why do 
| keep trying? I’ve been through more at age 20 
than most men go through in a lifetime. I’m mostly 
talking about serious injuries among other things. 

Here | am paralyzed, probably forever; 
never able to have children, just for being in the 
wrong place at the wrong time. | don’t go asking 
for trouble, but no matter where | go it’s always 
facing me and probably always will. 

I've done in three months what it usually 
takes years for paraplegics to do, and 90% of 


them don’t even try. | rarely get emotional; no. 


crying; no self pity. | am ready to adapt to the kind 
of life | have to lead from now on. 

WHAT IS IT IN ME that makes me do it?! Do | 
push myself as much as | do because of the pat 
on the back from people that watch me progress 
or do | do it for my own feelings of pride? Every 
hurdle | come to in life, | just don’t jump over it, | 
try to fly over it. 

Is this bad? Is itso wrong fora guy to want to 
do what skeptics say isn’t possible for a person 
to do in “my” condition. 


oing to push my condition to the limit! 


But we Why not be satisfied to follow the pro- 


grams that every other person in my condition do. - 


Maybe | want to set an example for others to 
follow or maybe I'll never be happy with myself 
until I've given it everything I’ve got. 

I’ve got hopes, and dreams and goals that I'll 
have to achieve before | can really be happy 
within myself. 

THIS WORLD IS filled with skeptics and al- 
ways will be. I've found out that telling these 
goals and dreams to the skeptics is no use, so | 


ignore their skepticism. It’s a terrible thing to ~ 


knock down hopes; for some people it's all they 
have. For me, I’m going for ‘em and nothing or 


nobody will ever convince me otherwise. 

Being in gymnastics for half my life, and 
staying in top physical condition, is the only way 
I’ve gotten any joy in my life: 'M DIFFERENT! A 
real gymnast, in body and in soul, is different from 
any other person in the world. It gives you confi- 
dence and a sense of self pride; that’s the only 
way I’ve made it this far. 

| may be paralyzed but I’ve got confidence 
and I’m happy. | openly challenge anything that 
crosses my path until | die. 

I'M A FIGHTER and always will be one. I’m 
looking forward to the years that are ahead and 
no matter what happens to me, as long as there is 
a breath. of air in me I’m gonna beat the odds. 

In conclusion | only hope that people that 
have similar experiences to mine will look to me 
for inspiration. | will be more than happy to lend a 
hand to anyone who is willing to grasp it. 





TO MIKE McCREE, Local 78 member shown 


above with his union Vice President Jerry Cor- 
niola, losing the use of both legs was doubly 
tragic because he was not only in the full bloom of 
youth but also vigorously athletic—he was a 
gymnastic coach at DeAnza High School at 
Richmond. Yet, instead of indulging in self-pity 
and bitterness, he remains incredibly cheerful 


and undaunted by his personal misfortune. He is. 


at the stage where he can lift himself into his car 
without help. With the help of the State Depart- 
ment of Rehabilitation, Mike is preparing to go to 
school towards a degree in business administra- 
tiori and, eventually, hopes to break into the ad- 
vertising field. Our hats off to a Teamster with 
courage. This piece appeared as a guest column 
in the Independent and Gazette. 





For Quick Results— Telephone 


The quickest and easiest way 
to do business with the Social 
Security Administration is by 
telephone. 

This is just as true for the per- 
son who wants to change an ad- 
dress on a monthly benefit 
check as it is for an individual 

who wishes to ask a question 
or order a special Poo 
pamphlet. 

In San Francisco the aeiaiben 
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to call is 956-3000. For residents 
of other counties in the Bay 
Area the.appropriate number 
can be found under the heading 
Social Security Administration 
in any telephone directory. 
Lee Embrey, manager of the 
San Francisco Civic Center So- 
cial Security office, explained 
that all social security offices, 
especially those in busy urban 
areas like San Francisco, pre- 
fer that persons call in before 
attempting to visit their social 
security offices. This is because 
most problems or questions can 
be resolved rather easily by 


phone. Visiting an office, on the 
other hand, can be extremely 
time consuming due to the 


sheer number of persons con- | 


stantly coming in. 

He did suggest that there are 
certain times of the month 
when both calling and visiting 
an office can be easier. 

‘For best results, contacts 
with any office should be made 
if at all possible during the lat- 
ter half of the month and pref- 
erably never on Monday or the 
day after a holiday when offices 
are nearly always busy,”’ 
Embry said. 





The Forces That Influence Negotiations 


In last month’s Northern California Teamster Newspaper, 
Harry Polland, our Teamster economist, commented on the out- 
look for collective bargaining during 1979. Basically, his article set 
forth a goal for Teamster negotiations during this year and next; 
recapture real wage losses, caused by the economic state of our 
country. 

In past columns, I have emphasized the need for “organizing 
the unorganized.”’ The non-union companies are putting unionized 
companies in a non-competetive stature. This, however, is not the 
only answer. It is very important, but it is not the only cause of © 
employers being unable to compete with non-union companies 
while at the same time being able to pay decent wages to their 
employees. 

Our national economic picture is in a sad state of affairs. The 
nationwide system of. federal and state employment services 
placed 4.1 million job seekers in 1977. 3 


The Impact of Government Programs 


At first glance, one might be glad that unemployment is being 
fought. But a closer look tells us that, in the long run, the jobs in 
which these jobseekers are placed pay far below the standard 
established by organized labor. The average hourly wage for these 
people who were placed into jobs was only $3.07 per hour! _ 

Over 800,000 persons were placed in subsidized job and train- 
ing positions, which is a direct result of President Carter’s expan- 
sion of public service jobs. The President has just proposed an 
expansion of the Comprehensive Employment and Training Act 
(CETA), extending the new version through 1982. Its impact, I 
believe, will have a great effect on future collective bargaining. 

On one hand, we will be negotiating to increase wages and, on 
the other hand, employers will have a cheap labor market to draw 
upon. The cause and purpose of CETA may be honorable, but its 
overall effect on organized labor could be catastrophic. 

Not only will negotiating be made difficult because of high 
unemployment and the government programs to combat this very 
real problem, but organizing itself will face yet another obstacle. 
We will be reaching out for either non-covered workers, or if given 
permanent status, workers who are just thankful to have a job and 
who do not wish to ‘‘rock the boat.’’ Persons unemployed for a long 
period of time, who find themselves in minimum wage jobs and 
are grateful just to be working are, needless to say, difficult to 
organize. 


The Union-Busting Groups 

I do not wish to sound overly sympathetic with employers. 
Many of these same employers who cry over the negotiating table 
are aligned, if not in agreement, with the tenets of such major 
right-wing organizations as the National Right to Work Commit- 
tee, the new Committee for Union-Free Environment formed by. 
the National Association of Manufacturers, and the Business 
Round Table. These organizations go about our country conduct- 
ing seminars on “‘union-busting.’’ Jacob Clayman, President of 
the AFL-CIO Industrial Union Department, recently reported on 
the presentation of one of these seminar leaders who, according to 
a union ‘“‘spy,’’ stated the following: 

The decertification game is as wide as your imagination. You 
can’t write an anti-union speech, but you can tell a loyal employee 
to write one. Don’t tell such an employee “I want you to file’’. Don’t 


tell him you will pay for his going to the NLRB, but “wink” at him 


so that he knows you will ‘‘make it up.’’ 

' Another quote attributed to the seminar leader is: 

Upon expiration of your contract with the union .. . stall. 
Give the ‘“‘impression’’ of good faith bargaining by a flurry of 
proposals .and counter proposals, make some. concessions, but 
‘hold back’’ in the really important matters like a union security 
clause. You want decertification, not a new contract. 


We Have To Stick Together 

As stated at the outset of this article, the 1979 outlook in negoti- 
ations is tied closely to the economic state of the country. Negotia- 
.tions will be tough and gains will be hard fought for. What we have 
to realize is that when we sit down to the bargaining table, we are 
just not facing a particular employer. Behind that employer 
stands high unemployment, non-union competitors, a low paying, 
government-subsidized work force and a desire by many em- 

ployers to get rid of the union if possible. 


(To Page 7) 
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NOBODY Loves Ya’ Baby! 
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That Obnoxious Creature—the Scab 


Jack London, one of America’s most colorful adventure writers 
always had a concern for the rights of working people.In a 
famous piece entitled ‘‘The Scab’’ credited to him (but ques- 
tioned by some) he says: | 

‘‘Some co-workers are in a quandary as to what a scab is; we 
submit the following: 

After God had finished a rattlesnake, the toad, and the vampire, 
He had some awful substance left with which He made a scab. 

A scab is a two-legged animal with a corkscrew soul, a water 
brain, a combination backbone of jelly and glue. Where others 
have hearts, he carries a tumor of rotten principles. 

When a scab comes down the street, men turn their backs and 
angels weep in Heaven, and the Devil shuts the gates of hell to keep 
him out. 

No man (or woman) has aright to scab so long as there is a pool 
to drown his carcass in, or a rope long enough to hang his body 
with. Judas was a gentleman compared witha scab. For betraying 
his Master, he had character enough to hang himself. A scab has 
not. 

Esau sold his birthright for a mess of pottage. Judas sold his 
Savior for 30 pieces of silver. Benedict Arnold sold his country fora 
promise of a commission in the British Army. The scab sells his 
birthright, country, his wife, children and his fellowman for an 
unfulfilled promise from his employer. 

Esau was a traitor to himself, Judas was a traitor to his God, 
Benedict Arnold was a traitor to his country: a scab is a traitor to 
his God, his country, his family and his class.”’ 
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Set Pension Policy on Transfers - 


A letter has been received 
from the Western Conference of 
Teamsters Pension Trust Fund 
explaining the rules recently 
adopted by the Pension Trus- 
tees and how they apply to 
members who must transfer 
from one Conference area to 
another, or from one Local to 
another, where different Pen- 
sion plans are involved. For ex- 
ample: From Local 70 to Local 
85. 


The Trustee policy was estab- 
lished in large part because of 
the complaints of Teamster 
Locals 70 and 85 that the West- 





ern Conference Pension Plan 
was not accepting contributions 
from several firms... Yel- 
low Freight, System 99... 
where members had been 
forced to relocate because of 
a Change of Operations. 


Ironically, the Change-of- 
Operations Committee ap- 
proved members from Local 70 
remaining within the Western 
Conference Pension. The Trus- 
tees, acting independently, re- 
fused to accept contributions. 
The Locals protested the action 
and the Board, at its January, 
1978 meeting, adopted the fol- 


NOTICE 
Local 70 Members Employed at the Following 
Firms: 


ALHAMBRA NATIONAL WATER CO. 
AMERON—(Production Workers) 
R. B. MATHESON POSTAL SERVICE 


During the months of February and March, 1978, you 


BAs Win Cases 
Vs. Lucky Stores 


Business Agent Alex Ybar- 
rolaza notifies us that just re- 
cently two cases involving 
Lucky Stores were brought to a 
successful conclusion. 

Arbitrator Durham found for 


. the Union and ruled that Lucky 


Stores had subterfuged the 
agreement in abolishing the 
night shift. All the affected em- 


ployees were awarded a 10% 
pay adjustment for the period 
in which they were to have 
worked on the night shift. 

The second case involved a 
vacation proration dispute; 
and in a settlement negotiated 
by Business Agent Ybarrolaza, 
fifty-two employees received a 
total of $3,197.95. 


have the option to change your present medical coverage. 

Members who have the Kaiser program can terminate 
that coverage and go into the regular insured program of the 
Southland Medical Union Fund by completing the necessary 
card. 


Members who would rather have Kaiser can, during 
the above period, enroll in the Kaiser program by completing 
the necessary enrollment card. 

lf you wish to remain as is, no change cards need be 
completed. 

For members who desire a change of medical 
programs,please contact Local 70’s Health & Welfare office. 


Again . . . this applies only to members insured 
under the Harbor Administrators plan. 





lowing policy: 

“1, For involuntary trans- 
fers, the Trust will permit all 
employees to remain in the 


‘Pension Trust where they were 


prior to the transfer, and re- 
quire that all future employer 
contributions continue to be 
paid to that Trust. 

2. This policy does not apply 
to voluntary transfers. — 

3. Individual employees do 
not have the right to elect be- 
tween plans on their own.”’ 

This policy will eliminate the 
problems encountered by our 
members, and the Trust will 
now accept contributions. 


PICTUREd ABOVE are the 
newly-elected officers and offi- 
cials of Teamsters Local 70. 
Kneeling in front, left to right, are 
Business Agent Bob Freitas, 
Recording Secretary Joe Silva, 
Jr., Business Agents Bob Wind- 
sor and Dick Sarmento, and 
Dispatcher Jim Manning. Stand- 
ing, left to right, are Business 
Agent Dick Durossette, Trustee 
Ron Rocha, Trustee Marty 
Frates, Business Agents Jack 
Sweeney, Jr., Steve Mack, 
Darold Wright and Roy Nunes, 
President Jim Muniz, Business 
Agent Alex Ybarrolaza, Vice 
President Stan Bothelho; Busi- 
ness Agent Ed Painter, Dis- . 
patcher Noel Eben, Secretary- 
Treasurer Chuck Mack, Trustee 
Art Soto and Business Agent 
Steve Marinkovich. 


A Labor ‘First’ 
The first state legislation re- 
quiring factory safeguards was 
in Massachusetts in 1877. 
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Executive Board 


President 
James (Jimmy) Muniz 
Vice President 
Stan Botelho 
TRUSTEES >” 
Marty Frates Ron Rocha 


Warden, Harold Marks 


Secretary-Treasurer 
Chuck Mack 
Recording Secretary 


Joe Silva, Jr. 


Art Soto 
Conductor, Mel Baptista 


Teamster-Backed Law 
Gives Choice of Doctor 


Legislation supported by Teamsters Local 70 and other Califor- 
nia Locals, which would allow our members a choice of physicians, 
was passed by the Legislature and signed into law by the Governor. 

Senate Bill 520 was authored by Senator John Foran of San 
Francisco. The-bill allows that an employee who has notified his 
employer in writing prior to the date of injury that he has a personal 
physician has the right to be treated by that physician from the date 
of injury. The legislation is called the ‘‘Free Choice of Physician’”’ 


law. | 


Local 70 has forms available at our office that members can use 
to meet the notification requirements of the law. Below is a sample 
form. Shop Stewards and members are advised to contact their 


Business Agents for such forms. 
DATE 7 


kg ee a tate that 


(Employee’s Name) 


, M.D., whose address is 


(Doctor’s Name) 


(Street ) 


“City ) (Zip) 


is my regular physician who has previously directed my medical | 


treatment and has my medical records. 


I request the right to be treated by Dr. 


(Doctor’s Name) 


from the date of any work injury. 


(Employee’s Signature) 


The law has not yet been fully defined, and there are many 
questions that have to be answered. The question of how casuals are 
. whether they will have to contact each 
| . Still remains unresolved. Kaiser, on the other 
hand, is authorized to participate and can be selected by mem- 


to be handled. . 
employer . . 


rs. 

The State of California Department of Industrial Relations will 
be conducting hearings to develop guidelines for the law’s im- 
plementation. Even without these guidelines, however, members 
have the right to go to their own physician if they notify the company 


in advance of an injury. 


This measure was supported very heavily by Teamsters Local 
70, and is an answer to the requests of our officers and officials. We 


have made such requests for about the last ten years.. 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Chairman — Ray Arroyo Co-Chairman — Leo C. Hafley 


Recording Secretary — Jim Dodge 


Members: Lloyd Adcock, Frank Arroyo, E. L. “Al Baratto, Eugene 


Derieg, George Wells, and Honorary Member Jim Bramell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 
Claims for Sick Benefits must be filed at Local 70’s office within 30 
days of disability. 


The Sick Benefit Committee can be contacted by telephone during the 
day every Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 
569-7171. Also during the evening of its meeting on the second Tuesday 
of each month, between the hours of 7:30 and 10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be eligible 
for Sick Benefits 
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Coors Boycott 
Reflected in 


Sales Decline 


The boycott against Coors 
Beer is still going on, and the 
success of this organized effort 
against this non-union company 
is being reflected in the steady 
decline in the sales of Coors 
Beer within the state of Califor- 
nia. 

Coors Beer also suffered a 
defeat in the California Legis- 
lature when a Teamster-spon- 
sored collection protection bill 
won approval of the Assembly 

by a vote of 49 to 9. 

This bill was AB 1779 by As- 
semblyman Bill Lockyer (D) of 
San Leandro. It provides that a 
driver will not have to collect 
more than $100.00 from any stop 
on a delivery route. It won ap- 
proval despite opposition by 
Coors Beer distributors who 


wrote legislators seeking to de- 


feat it. 

AB.1779 will now go to the 
Senate where it will be sched- 
uled before a policy committee. 


‘Pinoy’ Version 
Of Handbook 
For Drivers 


A Filipino-language edition 
(Tagalog Dialect) of the 
California Driver’s Handbook 
is now available to the state’s 
estimated 135,000 Filipinos. 
Translated at no charge by 
members of the Filipino com- 
munity, the new publication is 
being distributed at all 147 DMV 
field offices. 

A Filipino-language version 
of the written driver’s license 
examination has been in use at 
DMV for about a month. 

The translation of the hand- 
book was the result of a 1975 
statewide language survey 
conducted at DMV file offices. 
The survey revealed that more 
than 400,000 people who visit 
DMV offices annually have dif- 
ficulty communicating in En- 
glish. As a result, the depart- 
ment has printed handbooks in 
Chinese, Korean, Portuguese 
and Vietnamese. The Spanish 
handbook has been available 
since 1969. 

The Japanese version is in the 
process of being printed. 


a ghee 
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Dues Payment Notice 


Article X, Section 5 (c) of the International Constitution 
provides that any member who shall be three months in 
arrears in the payment of dues, fines, assessements or other 
charges shall automatically stand suspended at the end of the 
third month, and shall not be entitled to any rights or privileges 
of membership. 

All collective bargaining agreements in Teamsters Local 
70 provide for termination of employees who fail to maintain 
their membership in our Local Union. | 

Failure to pay dues leads to suspension. Suspension 
leads to termination of employment. Please pay your dues 
promptly so that it will not be, necessary to suspend 
and/or terminate you. 





No other notice on dues delinquencies is sent to mem- 


bers prior to their suspension. 


LOCAL UNION 70, CITY OF OAKLAND, CA 
Affiliated With 


International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From January 1, 1978 to January 31, 1978 


CASH RECEIVED 


BLY) eis Meet agin Sree an cole ear rg peer in amine rperrar WC PAI ES Toran EAI ps $148,889.46 
Initiation and Reinitiation Fees ..... Py Re RE og: hae ne 14,235.00 
Withdrawal and Transfer Cards .................... 29.00 
AGSESSIMIGING: GHGSEINGS i. soe ees oe et eee toe 10,871.70 
Funds for Transmittal for Members ................. 872.50 
Receipts from Affiliates (Item 8 Schedule Total on re- 
VETSOS SIGE) ss ee eis Las a eee ee ia 5 Sh aie 5,639.60 
Other Receipts (Item 9 Schedule Total on reverse side). . 2,602.06 
Total Cash Received (Total of Lines 1-11)...... $183,139.32 
CASH PAID OUT 
Payments to or for Officers and Employees: 
LTT [f+ Bate Set aR SS Ae Re NG a SR Une Sr, OPE ee a pee 53,474.48 
Expense AllowanG@s: 35.25. pase Se ee ee De es 4,950.00 
PermGaritassaNGS cn cesses ice cae ote eae on ede 34,774.59 
Contributions: 370 4s soe oo i ane 210.48 


Benefits Paid (Item 20 Schedule Total on reverse side) 26,021.50 


Funds for Transmittal for Members ............... 690.00 
eet pe Sees O11: [apa as ee sen ak ome, ae RR Bry BOs PORE LER er 187.40 
Refunds—Initiation and Reinitiation Fees ........... 1,000.00 
Office-and-Administrative::. <2. 5 sa ha Ee 6,701.34 
EG ret) ee id as ek PRI oe ae 1,000.00 
PAP DIR VRROR COS tate le ea co ea EE ie ee acs 1,257.70 
Giher-Professional-FeGsi os s,s Se eo ee 446.00 
“Jt: ee ae es eM ee ee a area ey Aes Sem ee Pee 3,971.38 
Meeting and Committee Expenses ................ 297.37 
Strike; Excerisess see ei ea ae ee eae 1,179.65 
Auto EXBeRSES 4: 5s ona RE eS 2,399.25 
Outsof-Fown. “EXD@NnSOS= 8s sei eh ea ee 281.00 
Other Activities (Item 39 Schedule Total on reverse | | 
[Fe |) ROMS Re a ag STRAT RU air eee eh Aa cod Ran Se ARS 14,259.03 
Total Paid Out (Total of Lines 13-41) .......... 153,101.17 
Net Increase (or Decrease) in Cash (Subtract Line 42 
FORT ERO oe nets ct dee ee ees 30,038.15 
Cash Balance Beginning of Period—General Fund— 
CheckingeAce’ ts ina) ase ay Sr ences Saas 192,901.08 
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TO 
SHOP STEWARDS AND CASUAL EMPLOYEES 
Employees dispatched to jobs from Local 


70’s Hiring Hall are required to have referral 
slips. 


A copy of this referral should be given to 
the Shop Steward. 

Shop Stewards should collect and keep all 
referrals by casual employees. These are to be 
provided to the Business Agent upon request. 

Thank you for your cooperation. 





CASH BALANCE END OF PERIOD — GENERAL FUND — 


CHECKING ACC’T (Add Lines 43 and 44) ............ $222,939.23 
STATEMENT OF ASSETS — PERIOD ENDING JANUARY 31, 1978 
BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund—Checking . 
Account 22 ee Se ee $192,901.08 $30,038.15 $222,939.23 
Petty Cash ee ee 550.00 550.00 
*General Fund—Savings 
ACCOMINCS = FS Sate es ee 27,615.64 27,615.64 
General Fund—Certificates 
Of Deposit 555 2) 2k ots ae 100,000.00 100,000.00 
investinents= 3 kee 5,000,00 5,000.00 
Ty Co PREIS eS Wea Riga Sy Se AES 173,642.79 173,642.79 
PC Se te Se ieee 452,625.00 452,625.00 
Office Furniture and 
EGUipmentr stitch ee te 10,702.20 10,702.20 
Total Assets 963,036.71 30,038.15 993,074.86 
Deduct: Obligations (per . 
kist- Below). 40a ee 148,609.84 (3,114,23) 145,495.61 


Net Assets $814,426.87 $33,152.38 $847,579.25 


LIST OF OBLIGATIONS 


DATE OF 
OBLIGATION DESCRIPTION DATE DUE AMOUNT 
SCHEDULES 
Item 9—Other Receipts Amount 
Sle OT SU DDN OS canis 8 eh ee oe a ahfied en ete ee oie ee gate a $ 66.25 
7211 Re Ngee ARNE MCN EY, an ID cy evar Sige eG breaeatan OO Aas eed ocr 450.00 
Refund—tTravel Expenses ...............-4.-.- 56.20 
Expense -ReIMDUISEG 5.5 aie ee ev ees elt Bee 2,029.61 
5 iOS #7 Sepreneeghes we tear: <M Pan maar 2 Ciera, Ty SUB ARCNMgE SEM OS ye Teds: $ 2,602.06 
item 20—Benefits Paid Amount 
Out-of- Work: Benerits: Paid: a eee ee ee oe $ 2,655.00 
TT 7c] yas cine eee Sasi a ape ROR ta cop Pee ooo Pals Seo ME eR 3,373.50 
Insucance--Groub “LIHfG 3 sis. ences er ee Ee 10,332.05 
Insurance—Health and.Welfare ..................-.-. 4,130.75 
ae a Yeo) ep > NO ee Se ar of re ence 5,490.00 
PREG BB a es ee ne eee, wp ahee ecg acacpienla pees 40.20 
TONE AG eee ea A EEE Gosh D $ 26,021.50 
Item 39—Other Activities Amount 
Ediication  arich we OQDHGIRY, 0865 cota ce oe ie ae. nccecumaae ohne $ 1,627.93 
Stewards Expenses (other than dues) ............... 104.90 
Building Maintenance «6. yee ei ee 3,664.88 
Mortgage and Loan Payments (Principal Only) ....../.. 3,114.23 
Pe ne | Se ee rte Yann a a ne Te A tg Oat Rare PRT ON erry ns Mee exp ear 805.77 
BROCE EE ek, cs oe ae es Oe pace, TEE a pe aM Ee a 1,941.32 
Eegal Settlements 9.0.5... oe a ee eae pte at ae 3,000.00 
[LG 0. Rare NG ore ae ae Se ela i ei anN ere Rae ir Re ees $ 14,259.03 
Item 8—Receipts trom Affiliates Amount 
International Out-of-Work Benefits .................. $ 1,575.00 
GOnTEPONCO een re, ee ag eee Aa ee a eae sae 4,064.60 
GS A’ Reagan: a ARR ae ORTH, OF ie eM han $ 5,639.60 


*The amount shown above is the money presently in the Sick Benefit 


Fund. 


Children 
Have SSI 
Benefits 


Disabled children, no matter 
how young, often can qualify for 
supplemental security income 
(SSI) payments if they meet 
other eligibility requirements. 

The first consideration in de- 
ciding eligibility is the severity 
of the child’s disability or 
blindness. In.addition, since SSI 
payments are based upon fi- 
nancial need as well, the in- 
come and resources of both the 


- child and parent or parents car- 


ing for the child must be deter- 
mined. 

Lee Embrey, manager of the 
San Francisco Civic Center So- 
cial Security office, explained 
that the rules for deciding eligi- 
bility on account of disability, 
other than blindness, differ 
when a child is under 18. For 
older persons an applicant for 
SSI must have a mental or phys- 
ical impairment which has 
lasted or is expected to last for 
at least 12 months or which is 
expected to eventually result in 


death. In the case of a child | 


under 18, the impairment must 
be comparable to one that 
would prevent an adult from 
doing substantial gainful work. 

Blindness for all persons 
under the SSI program is de- 
fined as central visual accuity 
of 20/200 or less in the better eye 
with glasses or restriction of the 
visual field to 20 degrees or less, 
a limitation frequently de- 
scribed as tunnel vision. 

In most cases children living 
in public institutions are not 
eligible for SSI. Those living in 
private institutions may be el- 
igible depending upon who pays 
for their care. 

Information about SSI for 
children can be obtained by 
calling or writing any social se- 
curity office. A new leaflet, 
‘‘SSI for Disabled or Blind Chil- 
dren,’’ can be obtained free of 
charge by calling the telephone 
number listed under Social 
Security Administration. 


A Labor ‘First’ 

The first national labor or- 
ganization open to workers of 
every craft, creed and color 
was the Knights of Labor in 
1869. 
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Business Agents 


Dick Sarmento 

Bobby Freitas 

Darold Wright 
Steve Mack 


Ed Painter 
Dick Durossette Alex Y. Ybarrolaza 
Roy Nunes 


Bob Windsor 


Steve Marinkovich 


Jack Sweeney, Jr. 


Dispatchers 


Noel Eben 


By-Laws 
The International has finally 


communicated with us on the . 


new By-Laws we submitted in 
the latter part of 1977. 

The International has ap- 
proved 90% of what was submit- 
ted, but has re- 
ferred a por- 
tion back to the 
Local £0r 
clarification in 
some cases 
and language 
changes in 
others. 

The com- 
munication 
from the In- 
ternational 
was submitted to the Executive 
Board, which in turn has re- 
ferred it to the By-Laws Com- 
mittee. The By-Laws Commit- 
tee will be meeting in the mid- 
dle of March to consider pos- 
sible changes. Their actions 
will be reported to the mem- 
bership. 

Joint Western Grievances 

The Joint Western Area 
Committee met in February in 
San Diego. As you probably 
know, these hearings were 
shifted from San Francisco last 
year. 

Cases which deadlock at the 
local level are now referred to 
the Joint Western Area Com- 
mittee in San Diego. This, un- 
fortunately, is a two-fold incon- 
venience. First of all, it’s ex- 
pensive. We have to pay for air 
fare and expenses for our rep- 
resentatives who have cases in 
San Diego. Secondly, it takes 
Agents away from the area for 
one, two—and in some cases 
three days. 

We have endeavored to de- 
velop some format to save both 
time and money. Agents are 
trying to schedule their cases in 
advance. They then go to San 
Diego on the days their cases 
are scheduled. At the February 
meeting we were partially 
successful—most cases were 
heard on the days they had been 
scheduled. 

Two significant cases were 
heard that originated in Local 
287 in San Jose. Inthe first case, 
against Delta, the company at- 
tempted to establish more than 


Mack 


Jim Manning 





one lunch time for its swing 
shift. The Committee ruled that 
the company was in violation of 
the contract, and allowed only 
one lunch period for swing shift 
employees. In another case 
from Local 287 the question was 
starting time. The company 
started a driver in the afternoon 
at approximately 5:00 p.m. The 
Union claimed only one starting 
time for drivers—that 8:00 
a.m.—and their position was 
upheld. 


Legislation 

By the time you receive the 
paper Assembly Bill 1295 will 
have been heard by the Senate 
Industrial Relations Commit- 
tee. It will either have been ap- 
proved and be awaiting action 
on the floor of the Senate or de- 
feated. 

We have been working hard 
in support of this legislation. 
AB 1295 was authored by As- 
semblyman Tom Bates of 
Alameda County. The bill 
would prohibit a company from 
requiring an employee to work 
overtime. 

This legislation is particu- 
larly important to many of our 
members. Those who work at 
the Chain Stores, Beverage, 
United Parcel Service and a 
number of other companies 
don’t have the one-hour over- 
time protection that exists in 
the Freight contract. 

This bill would obviously 
eliminate unwanted overtime. 
It would put people to work and 
cut down the injury rate of our 


- members. 


Despite across-the-board 
Labor support, the legislation 
has strong opposition from al- 
most every employer. They are 
“twisting arms’’ and doing 
their best to see that it is de- 
feated in the Senate. 

Our members have signed 
petitions in support of the legis- 
lation, and they will be de- 
livered to Sacramento before 
the hearing. 


Insurance Scam 
As you will see elsewhere in 
the newspaper, an insurance 
company sent a letter to some 
of our members .. . at best 


(To Page D) 





Business Agents’ Report 


By Darold Wright 





In my last article I indicated 

that we spoke before various 
groups in an effort to promote 
the image of the Labor move- 
ment, and the Teamsters in 
particular. It has even been 
we Suggested 
that, as a re- 
¥ sult of these 
appearances 
_ before various 
_ groups, we 
_ may be divulg- 
ing some ‘“‘se- 
crets.’’ Non- 
sense! 
_ History has 
* shown that the 
rg less known 
about any organization (labor, 
fraternal, etc.) the more a mis- 
conception the public at large 
develops. 

We in the Teamsters are con- 
tinually being bombarded in the 
press, on radio and T.V. about 
such things as the Central 
States Pension Fund. What the 
press fails to report is that em- 











(From Page C) 


estimate we believe it to be no 
more than 200. This letter was 
not authorized by our Local 
Union, and the Executive 
Board has taken action through 
our attorneys to insure it does 
not happen again. 

The insurance company, 
without authorization, used an 
old Local 70 mailing list and our 
envelopes, creating the im- 
pression that their program 
was authorized by the Local. 
Local 70 has not and does not 
intend to endorse any in- 
surance program. 

Our attorneys have contacted 
the State Insurance Commis- 
sioner, asking for an investiga- 
tion of this incident, and have 
also requested that the com- 
pany responsible mail to our 
members a letter indicating 
that their solicitation was not in 
fact authorized. As of this writ- 
ing we have not gotten a firm 
response to our request. If need 
be, we will pursue this matter 
as far as possible to protect the 


ployer representatives are also 
trustees on this particular pen- 
sion plan.,When’s the last time 
you heard'‘of a trucking com- 
pany representative being in- 
vestigated for mis-using Union 
pension funds? (For that mat- 
ter, when was the first time’? ) 

The Teamsters Union has 
made some real tangible con- 
tributions to this nation in the 
way of social and economic 
gains, not only for its members 
but for the country as a 
whole . . . the point being, no 
one is going to publicize these 
things for us. Anything that’s 
done we must do ourselves. 

If there is any doubt in your 
mind as to what I’ve been say- 
ing, just read any newspaper at 
any given time; and if there is 
anything in it regarding the 
Teamsters, you can bet it isn’t 
anything to make us appear ina 
good light before the general 
public. 


Until next month . . 


sanctity of our membership 
list. 
Special-called Meeting 

There will be a special-called 
meeting for Freight drivers on 
Saturday, March 18, 1978, at 
10:00 a.m., in Local 70’s Au- 
ditorium. 

The purpose of this meeting is 
to discuss whether members 
desire to divert 10 cents of the 
next wage increase to Health & 
Welfare. Under our contract 
the members have this right. 
This is something unique in the 
Joint Council 7 agreement. No 
other area in the country can 
do this. 

There will be a detailed dis- 
cussion of the health care pro- 
gram, the wage increase and 
Cost-of-Living, and then a vote 
by the members as to their de- 
sires. I would urge all members 
working under the Freight 
agreement to attend this meet- 
ing. 

Fraternally yours, 
Chuck Mack 
Secretary-Treasurer 





Buy Union 
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Buy 
American 





DON’T BE MISLED! 


Your Local Union Did 
Not Sponsor This Letter 
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It was not authorized by any official of your 
Local Union—and further use of this method of 
solicitation of our members is prohibited. 


If you have enrolled in this program and paid 
any money, please contact Local 70’s office 


immediately. 


SPECIAL MEETING NOTICE 


for 
Members Working Under Freight Contract 


There will be a special-called meeting for 
members working under the freight contract, and 
particulars are as follows: 

Date: Saturday, March 18, 1978 
Time: 10:00 a.m. 
Place: Local 70’s Auditorium 

The purpose of this meeting is to discuss 
Health & Welfare and vote on whether or not the 
membership desires to divert 10c per hour from the 
April 1, 1978 Wage and Cost-of-Living increases 
to Health & Welfare as provided in Article 53, Sec- 
tion 1 of the JC-7 Pickup and Delivery Agreement. 
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JERRY D. GREEN—January 
28, 1978 

HORACE PADDOCK- 
—January 30, 1978 

FRED N. HAYES—February 
6, 1978 

JOSEPH J. VALENTE- 
—February 11, 1978 

HARVEY NELSON- 
—February 11, 1978 














Search Is On for 


Handicapped Tots 


At the start of this school 
year, California’s public 
schools joined together to begin 
putting into effect the Educa- 
tion For All Handicapped Chil- 
dren Act of 1975 (Publie Law 
94-142). 

PL 94-142 is based on the right 
of all youngsters, with no ex- 
ceptions, to an education. The 
law includes detailed regula- 
tions to guarantee that every 
child, including the most se- 
verely handicapped, be given 
the learning opportunities to 


- become_as self-sufficient and 


productive as possible. 

“PL 94-142 and the corres- 
ponding California Master Plan 
for Special Education repres- 
ent a virtual Magna Carta for 
handicapped children,’’ says 
Wilson Riles, state superinten- 
dent of public instruction. ‘‘The 
laws ... extend the same 
basic rights to handicapped 


children that other children. 


have enjoyed for more than 200 
years.’ 


Various Programs 


In every county in the:state, 
there are programs for children 
who are deaf or hearing-handi- 
capped, have speech or lan- 
guage problems, are blind, are 
physically or orthopedically 
handicapped or who have other 
severe health problems. 

There are programs for chil- 
dren who have learning dis- 
abilities, are seriously emo- 


tionally disturbed, are men- 


tally retarded or who have any 
other condition that signific- 
antly hampers the normal de- 
velopment of the child. 


Many of these special ser- 
vices are available for children 
as young as six months or as 
soon after birth as the hand- 
icapping condition is disco- 
vered. 


The Search Project 


However, parents of these 
handicapped children may be 
unaware of the statewide effort 
to identify and locate these 
youngsters in order that ap- 
propriate educational prog- 
rams can be developed to meet 
their needs. 

The program is called 
SEARCH. It is the first step in 
serving children who have spe- 
cial needs. It is, in effect, an ef- 


fort to take a census of handi- 


capped individuals. Once the 
number of individuals with spe- 
cial needs is known, the infor- 
mation can be used to plan 
programs. 

Taking part in the SEARCH 
for the Handicapped are em- 
ployees of business firms, or- 
ganizations and associations of 
all kinds; health care workers: 
youth groups; those in educa- 
tional fields; and many public 
and nonpublic agencies. The 
California State Department of 
Education, county offices of 
education and local school dis- 
tricts are coordinating the 
program. 

If you have or now of a 


_ handicapped youth who is not in 


school or who is in school but not 
receiving adequate services, 
please call toll free 800-982-5757 
for assistance. All inquiries will 
be held in confidence. 


Do You Know 





Someone 


With a Handicap? 


¢éConoce usted alguien 









que tenga alguna desventaja? 


Individuals with handicaps. 
have a right to an education. 


Las personas que tienen 
desventajas tienen derecho 


a recibir educacion. 


lf you have someone in your 
home or know of someone, 
birth through 21, who may have 
a physical, mental, emotional, 
or language problem, call 


800-982-5757 
Si usted tiene en su casa oO 


conoce a alguna persona menor | 
de 21 anos que tenga un problema 
fisico, emocianal o en el idioma, 
llame a 


800-982-5757 


CALIFORNIA 


= 
SERVE . 





All inquiries will be held in confidence. 


Todas las consultas . 


se consideraran confidenciales. 


CALIFORNIA STATE DEPARTMENT OF EDUCATION 
Wilson Riles, Superintendent of Public Instruction 


DEPARTAMENTO DE EDUCACION DEL ESTADO DE CALIFORNIA 


Wilson Riles, Superintendente de Instruccion Publica 





Analysis of Revisions in the Consumer Price Index 


(From Page 1) 
Francisco-Oakland quarterly—for the months of March, June, 
September and December. Henceforth the index will be issued 
bi-monthly for the months of February, April, June, August, Oc- 
tober and December. 


Difficult To Foretell 


It is generally expected that labor unions will stick with the 
revised index for Urban Wage Earners and Clerical Workers 
rather than adopt the new All Urban Consumers Index. It is dif- 
ficult to foresee which index will show the greatest rise. Some 
observers believe that the All Urban Consumer Index because it 
includes the retired and the unemployed would distort the figures 
for working people because the retired and unemployed scale 
down their shopping. 

The Bureau of Labor Statistics states that the index for wage 
earners and clerical workers is being revised to update the ‘‘mar- 


_ ket basket”’ of goods and services on which the index is based. 


Currently Labor Department employees make monthly visits 
to 18,000 retail establishments in 56 U.S. cities to record prices of a 
‘market basket’ of 400 goods and services ranging from food, 
clothing and mortgage rates to new cars. Changes in these prices 
are supposed to represent changes in purchases of urban wage 
earners. The present index for the U.S. registered 186.1 for De- 
cember, 1977, which means that a basket of goods and services 
that cost $10 in 1967 cost $18.61 in December. 


New Items Included 
The revised index will cover 23,000 establishments in 85 U.S. 
cities. It will include new items to be priced such as CB radios and 
microwave ovens. Another new feature is that best-selling items 
will be priced rather than a fixed product. For example, in pricing 


a detergent the collector will ask the store manager which brand 
sells best. Thereafter, that brand will be priced. (Incidentally, the 
collectors in each city are part-time employees who are paid 
about $5 per hour for going from store to store to get this informa- 
tion. ) 

The weight given to different types of purchases have been 
changed. Some important changes in weighting of purchases are 
shown below: 


Item % of Index % of Index 
Old Index Revised Index 
Food. 25.2 20.4 
Transportation 14.0 19.8 
Housing 34.9 39.8 
Clothing 10.6 7.0 


Since the revised index is based on 1972-73 expenditure pat- 
terns, the weights and products and services may already be 
outdated. 

As the detailed analysis indicates, the index is a complex 
calculation. Lots of people have their economic welfare riding on 
the Consumer Price Index. This includes 9 million workers cov- 
ered by wage increases limited to the index. For an additional 10 
million organized workers, the index is an important component of 
the collective bargaining process. About 50 million other persons 
including 33 million Social Security beneficiaries and retired 
military and civil service personnel have their income limited to 
the index. 

We trust that the new indexes will provide an accurate picture 
of spending habits of wage earners and price changes. 


How It Has Grown 

The Office of Management 
and Budget predicts that the 
federal budget will be just 
under a half trillion dollars by 
next year. That’s more money 
than the nation spent on gov- 
ernment during its entire first 
160 years of existence. 





x 
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VRRRAAARARARAAARAABRAA Faces in the Cr 


PAC Policy Committee Meeting 





THE POLICY COMMITTEE of the California Team- 
sters Public Affiars Council met late last month to draw 
up a legislative program and consider political en- 
dorsements to be presented to the PAC House of 
Delegates on May 4. Shown above from left, are: Legis- 
lative Representative Gerald O’Hara, PAC Executive 










Time out at 
Fleming Foods 
to give agood guy. 
a send-off 
to remember 
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Board Member and Joint Council 42 President Michael 
Riley, PAC Chairman of the Executive Board and Joint 
Council 7 President Jack Goldberger, Teamster Attor- 
ney Al Brundage, Local 302 (Oakland) Secretary- 
Treasurer Dan Sullivan, and PAC Bookkeeper Mary 
Monahan; below, from left: Local 856 (San Francisco) 


OW C VRRRRARARAAAAAAAAARA 


Secretary-Treasurer Rudy Tham, Local 860 (San 
Francisco) Secretary-Treasurer Mark O'Reilly, Local 
70 (Oakland) Secretary-Treasurer Chuck Mack, Local 
572 (Long Beach) Secretary-Treasurer Jack Cox, 
Local 439 (Stockton) President Ace Hatten, and Local 
93 (Los Angeles) Secretary- Treasurer Phil Maloney. 
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Got Moped? 


Did you know you must have 
a driver’s license to operate a 
moped in California? 

You do. And that means you 
must be 16 and have completed 
a driver education course. 

-Moped? That’s a motorized 
bicycle. 

Fallout from the boom in 
moped sales during the past 
year is an explosive increase in 
moped accidents throughout 
the state, according to Tom 


Lankard, chief of the California. 


Office of Traffic Safety. 
Demand for mopeds is ex- 
pected to increase because of 
their relatively low price and 
high gasoline mileage. 
However, Lankard stated, 


‘many purchases are for riders 


not yet 16 and not licensed to 


Get License 


drive them. Law enforcement 
officials estimate that 60 per- 
cent of moped drivers involved 
in accidents do not have 
driver’s licenses. 

Parents planning to buy 
mopeds for younger children 
/Should postpone purchase until 
later, Lankard suggested. An 
unlicensed moped driver can be 
cited for violation of the state 
vehicle law and is also subject 
to state financial responsibility 
requirements. 

Mopeds may be driven on 
streets and conventional roads 
and highways, and in bicycle 
lanes—but not on freeways or 
bicycle paths. A person 18 or 
over may apply for a driver’s 


license without the driver train- — 


ing requirement. 


| Leftovers Can Make You Sick © | 


By Marion Wells 
Research Director, 
American Physical Fitness 
Research Institute 

Most of us go through our re- 
frigerators and throw out old 


‘food before it can make us sick. 


But what about the ‘‘leftovers”’ 
in our medicine chest? 

In one instance several pa- 
tients’ nausea, vomiting and 
diabetes-like symptoms were 
‘““. . traced to chemical de- 
terioration of an antibiotic . . 
taken long after it should have 
been thrown away.’” 

With time, some drugs may 
gain or lose potency or even 
‘*’, . undergo marked chemi- 
cal changes that can make 
them dangerous:’’ Yet Keith 
Sehnert, M.D., describes most 
medicine cabinets as “‘.. . 
Hungarian goulash of phar- 


maceutical odds and. 


ends...” 
Is yours? If so, maybe it’s due 
for a purge. 


CORRECTIONS 


e@ in reporting results. of 
Local 315 elections: Vince 
Aloise was re-elected without 
opposition to a third term as 
President (not Secretary- 
Treasurer). Loren D. Thomp- 
son was elected to his fourth 
term as Secretary- Treasurer. 

e Jane Bieringer, who has 
decided to pursue a Career in 
working with the severely 
handicapped, resigned from 
the office staff of Local 860 
not Local 856) whose 


Secretary-Treasurer is Mark 
(not Mike) O'Reilly. 


ADDENDUM 


Add to this year’s northern 
California multi-union-multi- 
employer collective bargain- 
ing timetable: Beverage In- 
dustry Contract which ex- 
pires July 31, 1978; and 
National Master Automotive 
Transport Agreement, West- 
ern Conference Supplement 
and Bay Area Yard Sup- 
plement, expiring June 30. 





Discard crumbling tablets, 
products which show a change 
in color, odor or taste; liquids 
that develop sediment or oint- 
ments that “‘. . . change color 
or become watery or hard.”’ 


Ask your druggist tomark the _ 


expiration date clearly on pre- 
scription containers. Discard 
leftovers after your illness is 
over. Avoid self-prescribing 
them for a later ailment, even if 
symptoms are similar. 

It’s wise not. to. “‘overbuy.”’ 
Even vitamin products can lose 
potency if kept around indef- 

- initely. 

Ask your pharmacist for 
storage instructions, particu- 
larly if a chronic condition re- 
quires that specific amounts of 
certain medications be kept on 
hand. Note and follow storage 
directions on nonprescription 
preparations. Keep all contain- 
ers properly sealed and clearly 
labelled. Do some remedies re- 
quire refrigeration? 

Liquid antibiotics tend to lose 
potency in a week or two, even 
under refrigeration, cautions 
Dr. Sehnert in his book ‘‘How To 


Be Your Own Doctor—Some- 


times.” 

Another thing to dump is 
Uncle Henry’s pills that Aunt 
Agatha took to Cousin Carl 
when he kept getting that 
cough. Never borrow medica- 
tion prescribed for another per- 
son, experts caution. 

. Maintaining the health of 
your medicine chest will help 
protect yours. Give it repeat 
checkups at frequent intervals. 


Don’t let its upkeep be your- 


downfall! 


FOR SALE 
Joint Council 7 is dispos- 
ing of its OCE Custom 2100 
office copying machine 


(with some paper and 
chemicals) for the best 
offer. Interested parties 


may call (415) 474-6344 for 
more information. 


STATUS OF LABOR LAW REFORM 
Comparison of House and Senate Versions 


H.R. 8410 
HOUSE-PASSED BILL. | 
EXPEDITES N.L.R.B. PROCEDURES 


1. Sets time limitations within which an 
election must be held: 


25 days in simple cases 
50 days in cases where issues are unclear 
75 days in novel or complex cases 


2. 30-day time limit to appeal N.L-R.B. 
ruling in unfair labor practice cases. 


3. Summary affirmance by N.L.R.B. of 
Administrative Law Judge decisions. 


4. Authorizes N.L.R.B. to establish rules 
to avoid time-consuming proceedings in 
clear cases. 


REMEDIES AND ENFORCEMENT 


5. Where worker is illegally fired during 
an organizing campaign; reinstatement with 
double back-pay. 


6. Reimbursement of wage increases de- 
nied because of an employer's illegal refusal 
to bargain on the initial contract. 


7. Willful and persistent violators of 
N.L.R.B. orders will be barred from federal 
contracts. 


ELECTION REGULATIONS 


8. Equal access: Where an employer uses 
a captive audience to convey his anti-union 
message, the union will be allowed equiva- 
lent time and circumstances to convey its 
message. 


OTHER CHANGES 


9. Religious objectors can refrain from 
joining a union. Those employees would 
have to contribute dues-equivalent to a non- 
religious charity. H.R. 3384 passed the 
House as a separate measure. 


10. N:L.R.B. may seek an injunction 
against unauthorized (stranger) picketing, 
or against a striking or picketing in violation 
of a collective bargaining agreement. 


11. Allows certification of a guard unit 
in any union except where the union is cer- 


tified to represent workers of the same em- 


ployer at the same location. 


S. 2467 

SENATE BILL, AS REPORTED BY 
COMMITTEE ON HUMAN RESOURCES. 

EXPEDITES N.L.R.B. PROCEDURES 


1. Sets similar election deadlines and 
standards: 


30 days in simple cases, but not less 
than 21 days unless parties agree 

45 days where issues are unclear 

75 days in novel or complex cases. 


2. Same 
a: Same 


A. Same 


REMEDIES AND ENFORCEMENT 


5. Reinstatement with one-and-one-half 
times back pay. 


6. Same 


7. Same 


ELECTION REGULATIONS 


8. Equal access provision is similar, ex- 
cept that in order to qualify for equal access 
the union must notify the employer in writ- 
ing, that it is in the process of organizing. 


OTHER CHANGES 


9. Religious objector provisions of H.R. 
3384 were included in the bill. 


10. Senate allows for injunction of 
stranger pickets, strikes or picketing in vio- 
lation of a contract, and against recognizing 
a picket line not maintained by a union. 


11. Continues application of present law 
to armored car guards and contract guards, 
only provides relief to plant guards. 

Differences between the House and Sen- 
ate versions on guard units, No. 11, may 
yet be remedied in conference committee. 
In the present Senate version, only plant 
guards have a broadened opportunity to or- 
ganize, leaving contract and armored guards 
under present law. However, because all 
three groups of guards are covered by the 
House-passed bill, compromise may still be | 
possible. 


One Vacant Chair 


From the Editor’s Mailbox 





makes pretense to care. 


The man with a “‘gripe’’ who 





Help in Time of Need 
As a retiree of Local 296, San Jose, I would like to express my 
thanks for the help I received from this wonderful organization in 
my recent illness and operation. I would have had a tough time 
without it. Thanks. 
Always a Teamster 
Attilio Cassinelli 


a 


General Organizer’s Comment 


(From Page 4) 


We have to stick together; we have to recognize that economic 
interests in this country will try to manipulate you directly or 
indirectly, through the government and through employers and 
through the media. I urge every union member to stand behind his 
union leadership and provide the type of rank and file support 
necessary to succeed at the negotiating table on your behalf. 


And the man who keeps saying 
his union’s not fair, 

The man with a question, the 
man with a doubt, 

The man who feels certain his 
problem’s left out, 

The man who thinks his dues 
are going to waste, 

He’s the man who won’t spare a 
few hours to share 

In the meetings and—fill up one 
vacant chair. 


There was an old woman who 
lived ina shoe; she had so many 
children her welfare check 
came to $2,142. 
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re From Our Man in Sacramento 


California Teamsters Legislative Report 


House-of-origin action on all bills which had been in- 
troduced last year, a flurry of last minute activity 
ensued here at the California Legislature. 


xk 


Teamster-Sponsored Collection Protection— 
AB 1779 by Assemblyman Bill Lockyer (D) 
San Leandro won approval of the Assembly by a 
vote of 49 to 9 despite opposition by Coors Beer dis- 
tributors who wrote to legislators seeking to defeat 
the bill. The bill provides that a driver will not have to 
collect more than $100 from any stop on a delivery 
route. The bill now goes to the Senate where it will be 
scheduled before a policy committee. 


xk 


Mandatory Overtime Prohibition—March 
1—Assemblyman Tom Bates’ AB 1295 which will out- 
law mandatory overtime has been scheduled for hear- 
ing on March 1 before the Senate Committee on Indus- 
trial Relations. A vote on the bill is not scheduled for 
that day, however, testimony will be taken on the bill. 
California businesses have set out to sink AB 1295 and 
the mail is running heavily against the bill as a result. 
Letters in support should be sent to the members of 
the Industrial Relations Committee now! The Com- 
mittee members are: Senators Bill Greene (D) Los 
Angeles (Chairman), Dennis E. Carpenter, Ray 
Johnson, James R. Mills, Alan Robbins, Newton R. 
Russell and Alan Sieroty. 


By Gerald O'Hara; Legislative Representative 


OSHA Threat Stopped—SB 331 by Senator Alan 
Robbins (D) Van Nuys has been amended by the au- 
thor after the Teamsters notified him of opposition to 
a provision in his bill. which would have prevented 
California’s Occupational Safety and Health Stan- 
dards from being stricter than Federal Standards. 


xk** 


Unemployment Insurance for 900,000 public em- 
ployees is as close as the Governor’s signature on AB 
644 by Assemblyman Alister McAlister (D) San Jose. 
The bill passed the Assembly after a major floor fight 
on a vote of 54 to 16. All efforts to restrict eligibility 
were thwarted, however, local government em- 
ployers are threatening another attack on seasonal 
workers’ benefits. The restrictions on benefits for re- 
tirees provided for in SB 407 Nejedly met with defeat 
in the Senate Finance Committee where the bill failed 
on a vote of 4 to 8. 


x* 


TV Repairman Registration was killed in the As- 
sembly Committee on Ways and Means. The 
Teamsters opposed AB 1413 by Assemblyman Mike 
Gage (D) Napa. The bill provided for a fee of $25 anda 
continuing threat to Teamster TV repairmen’s jobs as 
the employer is now responsible under the law the 


employee would bear responsibility under the de- 
‘ feated bill. 3 


Teamster opposition greatly helped kill a pro- 


' posed $52 million tax increase for the trucking indus- 


try as SB 844 by Senator John Holmdah! (D) Castro 
Valley was defeated on the Senate floor by a vote of 
14 ayes to 19 noes. The bill proposed to use these 
revenues to make more funds available to cities and 
counties for road construction and repair. However, 
weight fee revenues move through accounts that fi- 
nance the operations of the Department of Motor Ve- 
hicles and the Highway Patrol. After these agen- 
cies are funded, the ‘“‘spillover’’ goes into the State 
Highway Account for road construction and repair. 
The Administration’s refusal to raise fees to cover 
costs has resulted in those agencies taking larger 
and larger bites to pay for ongoing operations, leav- 
ing no “‘spillover’’ funds for the State Highway Ac- 
count. This was another incident among the more fre- 
quently recurring battles with local government at 
the capital. 


xk 


Taxi-Transit Help—SB 1234 by Senator Paul Car- 
penter (D) Cypress passed out of the Senate to the 
Assembly for further action. The bill proposes extend- 
ing the Mills-Hayes Act 6 cents per gallon diesel tax 
exemption to private entities providing contract pub- 
lic transportation services. It will provide needed 
financial relief for those operators, and should result 
in improved transit service for people travelling to 
and from their places of. employment. 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


SAN FRANCISCO 


Light Soda on Tap 

San Francisco 
Ambulance Service 

Currivan’s Chapel of 
the Sunset 

Smith Corona 
Marchant Corp. 

W. W. Gainger Co. 

Monroe Motors 

Coit Drapery Cleaners 

Park Lane Cleaners 

French Drapery 

Keith's Tire Centers 

Corard Tire Service 

Dy Doe Wash Co. 


U. S. Messenger Service 
Aero Messenger Service 


Special T 

Speedy Gonzales 

Mail Delivery Service 
Quick Way 

Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 


EAST BAY 
Gateway Bus Company 


Big ‘“‘O”’ Tire, Richmond 


& Martinez 


Hayward and Oakland 
Luxury Cab Co., Oakland 


Checker Cab Co. 
City Cab Co., 

San Leandro 
Bankers Printco Co., 


San Leandro 
Associated Cabs 
Reliable Cab Co. 
Country Maid 

Creamery Products 
Roberts Tire Co. 
Chapel of the Chimes 
Daily Review 
Smiser Freight Services 
Jess C. Spencer 

Mortuary 


Chapel of the Valley 
Mortuary, Castro Val. 

Patron Service, Berkeley 

Town and Country 
Cleaners, Hayward 

Harvy’s Catering 

Wood's Catering 

Mobile Vendors 

Keith’s Tire Center 


BAY AREA 
Gerard Tire Service 
Big ‘‘O”’ Tires 

Consumers Tire 


CONTRA COSTA 
COUNTY 


Cadillac Ambulance 


OAKLAND 


A Tire & Brake 
Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 


SAN LEANDRO 


Toyo Tire 
Air Treads 
George Orin Tires 


ALBANY 
Goodyear 


SAN PABLO 
Goodyear 


NEWARK 


Semperit Pacific Tires 
Gerard Tire Co. 


SONOMA 


Groskup-Weider 
Trucking Co. 


SACRAMENTO 


Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
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Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Radio Tire Co. and 
Radio Recapping 
Radial Tire & 
Radial Recapping 


PENINSULA 


Parts Exchange (Partex) 
So. San Francisco 
Commercial Tire 
Warehouse 
A-1 Sanitation 
So. San Francisco 
Tire Master, Inc. 
Howard Tire Service 
Crown Imports Co., Inc. 
Coit Drapery Cleaners 
Burlingame 
Dydee Wash & Co. 
So. San Francisco 


STOCKTON 
Darwin Farms 


BAY AREA 
Gerard Tire Service 


SANTA CLARA 
COUNTY 


All Jersey 

Gilroy Motors 

Pixie and Boster 
Bread Co. 

Tire Outlet 

Brentwood Farms 


‘General Appliances Co. 


Golden Home 
Furnishing 
Discount Furniture Co. 


Garrard Tire Co. 
Fernstrom Moving & 
Storage 
Able Label Tire Co., 
“‘d-b-a’’ Emporium 
Tire Center 
American Auto Parts 
Servi Soft 
San Jose 
Marx Chevrolet 
Keith's Tire Center 
Alum Rock Cheese Co. 
California Cheese Co. 
Parola Cheese Co. 


MONTEREY 
Pyramid Van & Storage 


YOUNTVILLE 
Knight’s Lumber 


BENICIA 
Lutz Tire Co. 


EUREKA 


Humboldt Fir Co., Inc. 
Hoopa 
S & W Cab Co., 
McKinleyville 


SANGER 
Glacier Packing Corp. 


SANTA ROSA 
Coor’s Beer 


NAPA 
Kenyon Building Supply 


Napa 
Heinke and Dybdahl 
Building Supply 


STATEWIDE 


Kennedy Enterprise 

M. & M. Bus Co., 
California Sightseeing 
Tours 

Senor Foods 

Kiasco Products 
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HANSEN, BILL, Local 226, San 
Francisco, Jan. 22. 

NAUMANN, CHARLES, Local 226, 
Feb. 16. 

LAPACHET, ALFRED, R., Local 
241, San Francisco, Dec. 22. 

VIGIL, TONY A., Local 665, San 
Francisco, Feb. 14. | 

HOYT, DONALD L., Local 665, 
Feb. 16. 

LAWTON, BARCLAY A., Local 
665, Jan. 30. 

ALLEN, JESSIE, Local 853, Oak- 
land, Jan. 4. 

BARAJAS, LOUIS, Local 853, Jan. 
20. 

HOLMES, STANLEY, Local 853, 
Jan. 

RIGHETTI, CHARLES, Local 265, 
San Francisco, Feb. 

MENDOZA, J., CRUZ, Local 265, 
Feb. 


FITZSIMMONS, GERARD, Local. 


265, Jan. 
BARNES, TOMMY, Local 265, Feb. 
HOMER, ROBERT C., Local 265, 
Feb. : 


TOWAN, JAMES, Local 921, San 


Francisco, Feb. 

BERNARD, HAROLD, Local 484, 
Feb. 7. 

SPITZER, MILLARD, Local 860, 
San Francisco, Feb. 6. - 

MIRAGLIO, VICTOR E., Local 432, 
Oakland, Jan. 25. 

MORIARTY, BART, Local 432, 
Feb. 4. 

SIMONS, CHRISTE, Local 296, San 
Jose, Jan. 25. 

RYIS, MARJORIE, Local 750, Oak- 
land, Jan. 19. 

CORRAL, ANTOLIN, Local 750, 
Jan. 25. 

WADE, ELLA, Local 750, Feb. 2. 


LAEMMLA, ROSE, Local 750, Jan. 
\ aes i) 

DINIZO, ANTONE, Local 750, Feb. 

z 

GOMEZ, MANUEL, JR., Local 750, 
Feb. 9. 

SABANOVICH, JOHN, Local 750, 
Jan. 26. | 

VALLEJO, RALPH, Local 896, 
Hayward, Dec. 

SECCO, MANUEL, Local 896, Sept. 

BABCOCK, HAROLD, Local 896, 
Dec. 

ATELLO, SAM, Local 85, San Fran- 
cisco, Dec. 25. 

BAILEY, ROBERT, Local 85, Dec. 
11. 

BOLOGNA, DOMINIC, Local 85, 
Dec. 20. 

CAMOZZI, WALTER, Local 85, 
Dec. 4. 

GRIMAUDO, JOHN J., Local 85, 
Dec. 5. 

HOBBS, JAMES, Local 85, Dec. 19. 

JOHNSEN, GEORGE W., Local 85, 
Dec. 17. 

KESSLER, FREDERICK, Local 
85, Dec. 11. 

LUTZ, JOHN, Local 85, Dec. 


She Controls Purse 


Cunningham & Walsh, a New 
York ad agency, finds that it is 
the woman who writes the 
checks or otherwise pays the 
monthly bills in 67% of ‘‘typi- 
cal’’ households it surveyed 
—this whether or not she has 
her own job. The man handles 
the money in 31% of the 
families; the chore is shared in- 
2%. 





